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The Supreme Court of India, in a landmark judgement in August 1997
(Vishakha & others VS State of Rajasthan & others), stated that every instance
of Sexual Harassment is a violation of “Fundamental Rights” under Articles
14,15 ,21 of the Constitution of India & amounts to a violation of the ‘Right to
Freedom’ under Article19 (1) (g). The Government of India accordingly enacted
the Sexual Harassment of Women at workplace (prevention, prohibition and
redressal) Act 2013. The Act is an extension of the Vishakha Guidelines issued
by the Supreme Court in 1997. In compliance with UGC Guidelines, Dr.
Kanailal Bhattacharyya College constituted an Internal Complaint Committee
(ICC). It seeks to address protection against gender discrimination and sexual
harassment of women in the college campus, prevention and redressal of such
complaints and for matters connected therewith or incidental thereto. ICC will
be responsible for the redressal of complaints made by women teachers, women
non-teaching staff and girl students to ensure time-bound treatment of the
complaints as provided in the Act.

1. Effective enforcement of basic human rights of gender equality and
guarantee against sexual harassment and oral/physical abuse at college campus
as directed by U.G.C. following Vishakha Guidelines.

2. Sexual harassment against women in any form (whether derogatory or
sexually abusive remarks, physical or psychological ill treatment or threat of
any kind) is an unacceptable and punishable offence and strictly prohibited in
the college campus.

3. The Internal Complaint Committee (ICC) of the college aims to
prevent any form of sexual harassment in the college campus and it will
examine particularly all matters gender related to girl students, women teachers
and women non-teaching staff.

4. Internal Complaint Committee will have no gender bias in the terms of
receiving complaints. Female employees and girl students can lodge such



written complaints with witness signature about harassment by other employees,
faculties, classmates.

5. Internal Complaint Committee have the power to make an enquiry
committee, if it feels fit, to examine particular complaints.

Sexual harassment is gender-based verbal or physical conduct
(male/female, female/male, or same-sex) that has the purpose or effect of either
unreasonably interfering with an individual’s dignity, work or academic
performance or creates an intimidating, hostile, or offensive working on
educational environment.

In order to foster a fearless environment, the COLLEGE shall take
following proactive steps in preventing sexual harassment and resolving
disputes of the above said nature:

* To provide counselling services to the complainant

* To undertake workshops and training programmes at regular intervals.

* Sensitizing the students, faculty members and employees regarding the
sexual harassment guidelines

* To pursue the complaint and the safety of the complainant

* To assure confidentiality of the case

* To form the Committee to deal with the cases relating to Sexual
Harassment

* To inform the members about the Internal Complaints Committee by
displaying the same at noticeable place

* Provide necessary facilities to the Internal Complaints Committee as the
case may be, for dealing with the complaint and conducting inquiry;

* Assist in securing the attendance of respondent and witnesses before the
Internal Complaints Committee or the Grievance Redressal Cell, as the case
may be;

* Make available such information to the Internal Complaints Committee
as the case may be, as it may require

* Any student who feels and is being sexually harassed directly or
indirectly may submit a complaint of the alleged incident to any member of the
Internal Complaints Committee in writing with her/his signature within 30 days
of occurrence of incident.

* The Committee will maintain a register to endorse the complaint
received by it and keep the contents confidential, if it is so desired, except to use
the same for discreet investigation.



* The Committee will hold a meeting with the complainant within five
days of the receipt of the complaint, but not later than a week in any case.

* At the first meeting, the Committee members shall hear the complainant
and record his/her allegations. The complainant can also submit any
corroborative material with a documentary proof, oral or written material etc. to
substantiate her/his complaint.

* Thereafter, the person against whom complaint is made may be called
for a deposition before the Committee and an opportunity will be given to
him/her to give an explanation, thereafter, an “Enquiry” shall be conducted.

* In the event, the complaint does not fall under the purview of Sexual
Harassment or the complaint does not mean an offence of Sexual Harassment,
the same would be dropped after recording the reasons thereof.

* In case the complaint is found to be false, the complainant shall, if
deemed fit, be liable for appropriate disciplinary action by the Management.

Any student of the College aggrieved by any acts of sexual harassment,
misconduct or ragging as defined and summarized hereinabove can approach
the Student Grievance Redressal cell at the College. Further, any student who is
aware of any violations must report the same to the Cell. The Cell shall consist
of members as appointed by the Principal. Said grievance must be in writing
and should be made within 60 days from the day of the alleged violation. The
Cell shall take cognizance of the grievance and inform the Committee formed to
enforce this Code or the Internal Complaints Committee, in cases of any sexual
harassment complaints.

Prof. Matin Ahmed (Convener)
Prof. Sayera Begum (Member)
Prof. Sk Asgar Ali (Member)
Benajir Khatun (Member)
Sabnam Easmin (Member)
Rahamatulla Molla (Member)
Asadulla Khan (Member)

For any Query and Grievance send e-mail to
alameenmemorial@gmail.com with full details.



